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from our Executive Director

"Privilege is
here. And with
privilege goes
responsibility.”

-John F. Kennedy

The unfortunate condition of our world is an
unequal playing field. This is no less true in
Alabama, where health inequity affects a
disproportionate number of individuals.

All 67 counties in Alabama have either a low
income or geographic barrier to care in one or
more areas of health.

With limited access to quality healthcare comes
increased risk for negative health behaviors and
outcomes such as decreased quality and length
of life.

These barriers to health cannot be addressed
and overcome without intervention by caring,
competent and skilled health leaders.

Our Fellowship develops health leaders
committed to improving health and creating
change for vulnerable populations.

We believe the best way to serve vulnerable
populations is a workforce investment approach
aimed at training and equipping health leaders at
critical points in their careers so that they
leverage their educational privilege for those
that need it the most.
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By exposing graduate students in health
professions to the needs of underserved
populations, our Fellowship equips them to meet
those needs both immediately through their
Fellowship service project but also in years to
come through ongoing advocacy and efforts as
healthcare professionals.

This past year marked many breakthrough
milestones for Alabama'’s Schweitzer
Fellowship, including the largest Fellow class in
organizational history.

These milestones were made possible by the
support of those who choose to partner with us
in the hard but important work of advancing
health equity in Alabama.

We are excited to share this impact report with
you and to hear back your thoughts.




Advancing Health Equity in Alabama

Vision

To build a network of change
agents who lead Alabama
toward equitable health
working in partnership with
communities, creating change
now and in years to come.

Record Breaking
Cohort of 20 Fellows
Over 2500 Residents:>\

of Alabama Served
by the

15 Community
Nonprofit Partners
Numbers
4631 Hours of \
Service This Year —

Service Value:
$124,527*

2022-23
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through Leadership Development

Goals

To improve health, develop
diverse leaders and create
change.

To improve the health of
underserved populations, we
must develop empathetic
and skilled health leaders
from a variety of
backgrounds to be effective
change agents equipped to
discover and address
inequities.

Established in
2015, The
Albert
Schweiltzer
Fellowhip of
Alabama is One
of 12 Chapters
Nationwide

*according to the annual rates of a volunteer hour;
Source: Independent Sector



100%

of Fellow said they were extremely
likely” or “likely” to engage in
community service activities with
underserved populations
throughout their career.

Trinity Houston, Medicine & Public Health, UAB

s ;ST

Fellows reported they were
"very"” or “extremely”
confident they had
achieved for clients:

85%

Improved health behaviors

- 195%
Improved the physical, emoti
mental well-being of particip

60%

Increased access to hea
pg. 5 promotion or preventio




2022-23 Fellow Class

20 Graduate Students
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3 Hispanic

9 White f.Schools/Departments 8

Disciplines
""" Institutions 4
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A unique focus on graduate
students in health disciplines
positions us to create a
pipeline of emerging health
leaders equipped to advance
health equity in Alabama.

Multidisciplinary Nature
(2016-2023)

Other*
Medicine
27.8%
Pharmacy
9.8%
Dentistry
9.8%
Public health
12.8%

Couns./psych/social work
10.5%

Nursing
12.8%

*Occupational therapy, optometry, nutrition sciences, law,
healthcare administration, prosthetics and orthotics, kinesiology and audiology.



Our multidisciplinary leadership training program operates in the sweet spot of academics
and practice and benefits from the diversity of our partners and Fellows.

Academics Practice

» Each Fellow participates in a leadership development curriculum that consists of
coaching, mentorship and training on the social determinants of health, cultural
humility, and other data-based best practices.

» This foundation, partnered with personal guidance from an academic mentor in
their field of study, leads to direct service to each community partner.

FOUR CORE COMPONENTS OF OUR PROGRAM MODEL

Multidisciplinary Approach Direct Service

200-400 hours of service per
project from a Fellow or a team of
Fellows to each nonprofit partner

operating in the intersection of
academics and practice

Shared Learning Reflection

self-reflection helps develop a
growth mindset that encourages
Fellows to view their failures as
opportunities for growth

cross-collaboration and exposure
to diverse fields of study

Click Below to See Our

Fellow Project Posters

givers o1 | The Effects of Gun Violence on Mental Health
- \\3 LS HEERSINK pediatri leskemsia/lymghoma patients - B . IMPACT Torty Moo
1% s P ] UAD Hpersink of Macicion & UAR School of Pusli; Health

T ety ol b st Brihan Ll e et

Zoie Mclintosh, Dentistry, UAB


https://www.slideshare.net/DavidWest257806/cos2023posterfellowspdf-257617349
https://www.slideshare.net/DavidWest257806/cos2023posterfellowspdf-257617349
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Community Investment —
through Partnership leadership

training to every
Fellow
each year

Fellows provide nonprofits with the capacity and
resources to take on a project that otherwise may
have been difficult given funding and staff
constraints, leading to the outcomes of providing
more programs and/or reaching more clients.
Likewise, community partners provide

relationships and trust with clients and real-world ; ;

mentorship, serving as critical co-educators in the
Fellowship model of learning.

community

nonprofit partner
organizations
since 2015

200

service hours
given per Fellow
to each nonprofit
patner

Fellows partner with community nonprofits to develop innovative projects
addressing diverse health needs. Stakeholder interviews, research into best
practices, and new Community Advisory Boards (consisting of three community
members sharing their own expertise) guide each Fellow's project plan and help
ensure service projects yield measurable change through increasing
organizational capacity and allowing for the implementation of new service
programs. pg. 8



Since 2016, Alabama’s
hweitzer Fellowship has:

Partnered wit
NonprOflts Y

ours of SeL\nc
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Invested’$68,332 in Total Value
to our Nonprofit Partners




Thank you for partnering with us to
advance health equity In Alabama
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INDEPENDENT

" PRESBYTERIAN CHURCH
Tﬂ]ﬂ[]tlSt | FOUNDATION
Hill Crest PROPERTIES A Alabama Power
Foundation, Inc. TRUST :

Foundation

Thank you to all those who The Hugh Kaul
make our impact possible: .

Our academic & community partners Foundatl()n

Our corporate & foundation partners <" Qur
Community
N

Our board of directors, past board :
members & advisory council Foundation
For a Greater Birmingham

Our indiViduaI donors Public Health Advised Fund

Our Fellow for Life alumni EBSCO I
Industries, \
Our volunteers & friends Inc. B pg. 10



Board of Directors

Stirling Hutchins (President), A+ Education Partnership
Trevor Waldo (Vice-President), Ascension St. Vincent's
Matthew Stuenkel (Treasurer), Medical Properties Trust
Jan Hofman (Past President & Secretary), Regions

Cari Brand, Compassus

Ben Coffman, Protective Life
Johnny Cupp, TherapySouth
Mary Scott Hodgin, WBHM
Scott Kelly, Ogletree Deakins
Clifford Kennon, UAB

April Mize, Hoar Holdings
Michelle Robinson, UAB

Rachel Stokes, ASF Fellow for Life
Stacey Walters, BCBS

Advisory Council

Keisha Brown Catherine Jones Ann Elizabeth
Deborah Bowers Stefan Kertesz Montgomery
Michael Crouch  Margaret Lloyd Jason Perry
Katie Ellison Bryn Manzella Amy Snow
Caroline Harada  Raquel Mazer Tracee Synco
Craig Hoesley Kristie McCullough  Jocelyn Vickers

Scan to Receive
Our Newsletter

Albert Schweitzer Fellowship of Alabama

Kristin Boggs, Executive Director, director@asfalabama.org Post Office Box 660412

. Birmingham, Alabama 35266
Tiffany Adams, Development Manager, development@asfalabama.org kAt angr;gz 0695
Keaton Johnson, Action Learning Coach, mentor@asfalabama.org www.asfalabama.org

David West, Program Coordinator, coordinator@asfalabama.org



